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Individual
intervention

At PNPS we use the care continuum as part of our behaviour strategy. Whole-school prevention
approaches aim to establish and maintain safe, respectful learning environments for all students at
PNPS. These learning environments include classrooms, playgrounds, online and any other school
endorsed events and should encourage prosocial behaviour. These interventions underpin effective
teaching and will reduce minor behaviours of concern when applied consistently.

https://education.nsw.gov.au/student-wellbeing/attendance-behaviour-and-engagement/behaviour-support-

toolkit/support-for-teachers/the-care-continuum/applying-the-care-continuumt#tlanding
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| NSW Department of Education v

Padstow North PS School Behaviour
Support and Management Plan

Overview

Padstow North Public School is committed to explicitly teaching and modelling
positive behaviour and to supporting all students to be engaged with their learning.
Key programs prioritised and valued by the school community are the You Can Do It
(¥CDI) Social and Emotional Learning Program, Kindness Day, Harmony Day and the
use of restorative practices.

Promoting and reinforcing positive student behaviour and school-wide

expectations

Padstow North Public School has the following school-wide values and expectations:

Getting along - | can get along with others by accepting everyone, showing respect
and being safe.

Persistence - | want to learn and | keep trying when something is challenging.
Success comes from hard work.

Resilience - | can solve problems effectively and show strength when times are
tough.

Confidence - | attempt all tasks and can share my ideas and opinions with others
respectfully during learning and play.

Organisation — | set goals to achieve my personal best, and | come to school ready to
learn.

Padstow North PS uses the following strategies and systems to explicitly teach,
recognise and reinforce positive student behaviour and behavioural expectations:

Implementation of the DOE behaviour Code for Students

The Behaviour Code for Students can be found at

httpsJ//education nsw.gov.au/policy-library/policies/pd-2006-0316/pd-2006-0316-01.
High expectations for student behaviour are established and maintained through
effective role modelling, explicit teaching and planned responses.
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Our Whole School Approach

Audience

School values are taught weskly through social and

YD
program emational learning lessons via the YCDI program.
Clear and consistent expectations of behaviours via a
Behaviour school behaviour matrix.
rratri CI-_a*:-;s based systermn of expectations and positive Staff
reinforcement.
L h i ' _ lub hi d how Students
Preventicn Cames Club unch time games club, teaching students howto Community
take turns and interact with peers in a safe, supportive
emvironment (also an early intervention initiative). Extelrnal
5 iz ) : . SETvVices
_"pE{'“I Extra-curricular clubs, such as mindfulness, coding, :
interest clubs drurmming and dance;, supporting students to feel a
sense of belonging
Transition Liaise with families, previous teachers, pre-school,
programs other schools, and external paraprofessionals.
Restarative A restorative approach that focuses on building,
conversaticn maintaining, and restoring positive relationships.
Communication with parents when students receive | siaff
Parent 2 white slips in one term or when concerns arise. Students
Early meetings LST referral and AP wellbeing support in and out of -
A . i ) Comirmunity
Intervention the classroom. This may include developing _ :
LST ref I individualised learning or behaviour plans and social grna
JEalE stories. [Also, a targeted intervention strategy). SRR
) Time out with an AP to discuss alternate strategies
Time out and reinforce expectations.
Transition and monitoring cards—leaming time and
Monitori playground. Playground support to set the student up
é D';' erng for success (may include a designated area to play).
ards -
LST subport Learning and support intervention. Staff
- Fp Modified individual expectations and goals, via a Students
Targeted Behaviour negotiated behaviour contract Cornmunit
Interventicn contract . ) ; - IF
) Meetings with parents/caregivers and relevant External
Communicati ; e -
with all external support agencies to better understand and SETVICES
ftr.; :‘;héiler‘_ develop plans to meet individual student's needs
B - Regular contact with families, including celebrating
SUCCESS,
The abowve strategies also apply for individual Staff
. . ) intervention, including seeking the delivery support Students
Individualised Delivery . i
) teams expertise. Community
Intervention Support L
Attendance monitaring External
Megotiated playground programs SErvices
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Detention, reflection and restorative practices

. Who How are these
Acti When and h I ? .
on na G long coordinates? recorded?
Teacher who Sentral and details
Restorative Conversation Immediately after an incident witnessed the | emailed to key
behaviour school stakeholders
-Immediately after the behaviour
arises and the situation has been
ﬁn'.le ?Ut rttr detention thor.c-ughfly mues'r.lgatalzl. _ Leadership
(This time is used to suppaort | -In |II'.IE.“'-.-".-'It|'I the schl:.:-c-lstf-ehaumur team sentral and details
the student to reflect on miatriz and expectations (ie level 1 emailed to key
their behaviour, the impact | behaviour typically equals time cut D ¢ schoal stakeholders
on octhers and better for 3 lunch breaks; supporting ar?n tad
strategies to use next time) | students to reflect and develcp contects
better strategies). Student voice is
included in this process.
-FMerit awards presented at whaole
Reward Initiatives school assembly inweeks 3,6 89
-Tiered merit award system | termly Minutes of
-Claw wards i - i 5 5 ) mieetings
Playground awards linked ".-'".:'EE' kly recognition of student Leacership i . i
to values using the schoal values on the team Sentral
o

-Recognition of students
who follow the values each
term

playground

-Termily activity crganised far
students who have been following
our school values

PHPS Behaviour
Procedures

Partnership with parents/carers

Padstow North PS will partner with parents/carers in establishing expectations
far parent engagement in developing and implementing student behaviour
management strategies via community information sessions, surveys and as
part of PAC meetings.

Padstow North PS will communicate these expectations to parents/carers by
class dojo, school newsletter, assemblies, parent-teacher meetings, and P&C

meetlings.

School Anti-bullying Plan

Flease see the school website for our school anti-bullying plan. Blease refer to
this link for more details Bullying of Students — Prevention and Response

Policy.

Reviewing dates
Last review date: March 2023
Mext review date: End of 2023, ready to implement day 1, 2024

education.nsw.gov.au
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ANTI-BULLYING PLAN 2023
Padstow North Public School

Bullying behaviour has three key features. It involves the intentional misuse of
power in a relationship. It is ongoing and repeated, and it involves
behaviours that can cause harm. The NSW Department of Education
requires all NSW public schools to have an Anti-bullying Plan which details
the strategies implemented to reduce student bullying behaviours.

Resources

The HSW anti-bullying website (see: [} provides evidence-bazed
resources and information for achools, parents and carers, and students. Schoolz are encouraged to visit
the website to support whole-school prevention, early intervention and rezponse approaches and
strategies for student bullying behaviour.,

Padstow North's commitment

Cur school rejects all forms of bullying behaviours, including online (or cyber) bullying by maintaining a
commitment to providing a safe, inclusive and respectiul leaming community that promotes student
wellbeing. Executive staff are committed to establishing evidence-based approaches and strategies that
promote a positive climate where bullying is less likely to occur.

1 School culture and inclusion

All members of the school community are active participants in building a welcoming school culture that
values diversity and fosters positive relationships. A key component of a supportive school culture is
building respectful relationzhipz and an ethos that bullying is not accepted, in both online and offline
environments. School staff will actively respond to student bullying behaviour.

Owur school engages in the following practices to promote a positive school culiure.

1.1 Student assemblies

Student bullying and expectations about student behaviour will be discussed and information presented
to promote a positive school culture where bullying is not accepted.

Dates | Communication topics

Term 1 Behaviour code for students

Every wk 3,0,9 | Role play/discussion linked to school values by student leaders at the Thursday whole school assembly.

Playground hﬂ Students demonstrating school walues on the playground go into a weekly canteen voucher rafile (from T2).

awwarde - wlr




1.2  Staff communication and professional learning

Staff will be supported with professional learning that provides evidence-based ways to encourage and
teach positive social and emotional wellbeing and discourage, prevent, identify, and respond effectively
to student bullying behaviour.

Dates Commumnication topics and Professional learming

2022-23 Review PNPS behaviour expectations for consistency with staff & students. Expectations clearly set for ail.
2021-23 Trauma informed practice (presented by delivery support team and network behaviour specialist)

2022-23 Writing rigorous & achievable Individual Education Plans.

2022-23 Social and Emotional Leaming - supporting students to self-regulate, maintain friendship and be successful.

1.3 New and casual staff

New and casual staff will be informed about our school's approaches and strategies to prevent and
respond to student bullying behaviour in the following ways.

* PNPS staffivisitor handbook provides all key information to new staff when they enter on duty at the school.
* An executive staff member speaks to new and casual staff when they enter on duty at the school.

* Leadership team refers to the change of routine document developed to identify and support students with a
disability or special needs when a casual is on the class.

* The principal speaks to new executive staff when they enter on duty at the school, as part of the induction

process.
* The PrincipallAP meets with new staff when they enter on duty at the school, as part of the induction process.

2 Partnerships with families and community

Effective schools have high levels of parental and community involvement. This involvement is strongly
related to improved student learning, attendance and behaviour. Our school proactively builds
collaborative relationships with families and communities to create a shared understanding of how to
support student learning, safety and wellbeing.

2.1 Website

Our school website has information to support families help their children to regulate their emotions and
behaviour and develop socially. Information is provided to assist if children have been involved in
bullying behaviour (as the person engaging in bullying behaviour, as the person being bullied or as the
person witnessing the bullying behaviour).

The following are published on our school's website. Check the boxes that apply.

|Z|Sch00! Anti-bullying Plan / NSW Anti-bullying website :ZlBehaviour Code for Students




2.2  Communication with parents

Cur school will provide information to parents to help promote a positive school culture where bullying is
not acceptable and to increase parent's understanding of how our school addresses all forms of bullying
behaviour.

m Commumication methods and topic

Term 1, 2023 P&C meeting - oveniewing Behaviour Management Plan and AntiBullying Policy.

Term 1, 2023 School website

As need arises | During parent mestings or when working with students and staff

3 Support for wellbeing and positive behaviours

Dur school's practices support student wellbeing and positive behaviour approaches that align with our
school community's needs.

social and emotional skills related to personal safety, resilience, help-sseking and protective behaviours
are explicitly taught across the curriculum in Personal Development, Health and Physical Education
(PDHPE).

Examples of other ways our school will embed student wellbeing and positive behaviour approaches and
strategies in practices include the following.

"Implermentation K-§ of the You Can Do kit (YCO), social and emotional leaming program.

"Child Protection, Drug Education, Intemet Safety, Road and Sun Safety lessons.

"SRC mitatves to recognise and utilise student wvoice; includes termly fundraisers and annual stedent-voice student choice
activity.

"Teaching of our school values weekly as part of YCDI lessons.

"Recognition of positive school behaviours each term via a special activity; students with one white slip or less can attend.
"Harmony day and Kindness Day.

Completed by: Genevieve Dennis
Position: Principal
Signature: Dennis3, Genevieve g s e~ Date: 2802023
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MNSW Department of Education

NSW public schools

NSW public schools are committed
to providing safe, supportive and
responsive learning environments for
everyone. We teach and model the
behaviours we value in our students.

In NSW public schools students are

expected to:

s Respect other shudents, their teachers and school staff
and cormmunity members

s Follow school and class rules and follow the directions of
their teachers

= Sirive for the highest standards in lsaming

= Pespect all members of the school cormmunity and
shiow courtesy to all students, teachers and community
members

» Resoche confiict respectiully, calmiby and fairy

= Comply with the schoals uniformn policy or dress code

= Aftend school every day (unless legally excused)

= Respect all property

s Mot beviclent or brimg weapons, illegal drugs, aloohol or
tobacco into our schools

» Mot bully, harass, intimidate or discriminate against
aryane in our schools

Schools take strong action in response to behaviour that

is detrimental to self or others or to the achievernent of
high quality teaching and learning.

Behaviour Code for Students: Actions
Promoting the leaming, wellbeing and safety of all
students in MSW Public Schools is & high priarity for the
Cepartment of Education

We implement teaching and leaming approaches to
support the developrnent of skills nesded by students
to meet our high standards for respectful, safe and
engaged behaviour.

education.nsw.gov.au
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Behaviour code for students

Respect

»  Treat one another with dignity
» Speak and behave courteously
= Cooperate with others

v Dewelop positive and respectful relationships and think
about the effect on relationships before acting

= alue the interests, ability and culiure of others

= Dress appropriately by complying with the school
uniformn or dress code

»  Take care with property

Safety
=  Wodel and follow departmental. school andfor class
codes of behaviour and conduct

= Negotiate and resche conflict with empathy
= Take personal responsibility for behaviour and actions
w (Zare for self and others

= Avoid dangerous behaviour and encourage others to
avoid dangerous behaviour

Engagement

» Atftend school every day {unless legally excused)

w  Arive at school and class on time

s Be prepared for every lesson

n  Acthesly participate in leaming

= Aspire and strive to achieve the highest standands
of lzaming

The principal and school staff, using their profiessional
judgment, are best placed to maintain discipline

and provide safe, supportive and responsive leaming
ervironments. The department provides a policy
framework and resources such as Legal Issues Bulletins,
access to specialist advice, and professional lzaming

to guide principals and their staff in exercising their
professional judgrment. Im this context the NSW
Government and the Department of Education will back
the authority and judgrnent of principals and school staff

NSW

GOVERNMENT




% PNPS School Values

Resilience Confidence Organisation

| OCREANS

| can solve problems | | attempt all tasks | set goals to
effectively and show = and can share my achieve my personal
strength when times  ideas and opinions best, and | come to
are tough. with others school ready to
respectfully during learn.
learning and play.

Getting Along Persistence

A\

KO (O PERSISTEN

M

CE

| can get along with | want to learn and |

others by accepting = keep trying when

everyone, showing something is

respect and being challenging.

safe. Success comes from
hard work.
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[EXCELSIOR.

=5 S
Padstow North Public School

Behaviour Strategy and Staff
Procedures

At PNPS we build students to be safe
respectful learners who build, repair and
maintain healthy relationships.

NOTE

White slips are used to support students to
be respectful, safe and engaged learners.
The key focus is on restoring relationships and
teaching resolution and problem solving
strategies (restorative practices).

White slips are a way to support students
to understand and follow our school
values. They provide boundaries & are a tool
to let students know when they have crossed
these boundaries.

All white slip behaviour must be well

investigated.  This includes the child
admitting or a teacher witnessing the
behaviour.

Students with additional needs require
support to be successful at school,
including following school values. When
these students step outside the boundaries a
conversation with the AP is to be organised to
determine further actions.

A casual teacher experiencing problems
with a child must notify the AP. The AP to
determine actions.

RFF/support teachers follow the same
processes, working in consultation with
classroom teachers. RFF teachers can give
white slips using these procedures — they are
also responsible for the follow up including
entering onto Sentral.

When unsure — see an AP or the Principal.

Playground and Class
expectations are clearly
displayed in ALL

Students Not Following Playground
Expectations - “Respectful and Safe”

classrooms, including Focus is on students following

consequences. \instructions and redirecting to other areas
and/or students.

Students Not  Following

Warnings can be given — the playground
teacher notifies the classroom teacher via
emailltext (this may contribute to a white
slip for classroom & playground issues).

Classroom Expectations

3 Warnings in one day = white
slip. Classroom teacher issues

hite slip.
Wil 'P Serious behavior as indicated in our

procedures = white slip or level. Send for
exec support.

Teacher to record on Sentral
and notify AP.

Playground duty teacher to enter

Classroom teacher keep record A
behaviour incidents on Sentral.

of white slips. l

Classroom Behaviour: Teacher who gave the white slip meets with the child
during break time to discuss and use restorative questions to teach expectations
(including the why).

Playground Behaviour: Playground teacher to notify classroom teacher. A
RESTORATIVE CONVERSATION will then take place ran by the teacher who
witnessed/dealt with the incident (may also include class teacher or AP if
the duty teacher is not familiar with the child)

2nd White Slip in a term l
1. Restorative conversation (see box above).

2. Teacher to touch base with the AP to discuss.

3. Class teacher to call student’s family.

1. Child referred to AP who implements consequences. Time out - 3 days,
restorative conversation, monitoring card 5 days (see behaviour matrix
for full explanation)

3rd White Slip in a term: LEVEL 1

2. For a child on a monitoring card (or level), the three warning process
continues before given an “X”. They stay on this card until successful in
the classroom & playground, then back to base camp. Serious
misbehavior to level 2 — action by principal.

LEVEL 2: Same as Level 1, see behaviour matrix for full explan!ﬂon.

LEVEL 3: Usually an in-school or suspension involved. On return, student is on
monitoring card before returning to base camp. See behaviour matrix for full
explanation.

Termly Reward Afternoon. Students who have followed our School Values
will participate in a special reward afternoon. (Student with one or no white
slips are eligible per term).




What 15

RESTORATIVE JVUSTICE

When someone's behavior causes someone else harm, restorative justice is
those two people meeting to come to a resolution that will best repair that harm.
It is not about punishment like detention, fines, or prison.

It's about healing and change.

When speaking to someone When speaking to someone
who has caused harm... who was harmed...

+ What happened?

+ What were you thinking at the time?

« What have you thought about since?

+ Who do you think has been affected by what you
did? In what way?

« What did you think when it happened?
+ What have you thought about since?

+ How have you been affected?

+ Who else has been affected?

» What's been the hardest part?

« What's needed to make things right?

+ How can we make sure this doesn't happen again?

« What do you need to do to make things right?
« How can we make sure this doesn't happen again?

Restorative Practice

Way of Being
Set of Skills

Builds

positive
relu{'innships

TESDI"-"E‘
conflict

Proactive ReSponSive
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